"General Decision Number: M 20200002 01/03/2020
Super seded General Decision Nunber: M 20190002
State: M chigan
Construction Type: Heavy Hopper Dredge Wrk

Counties: Alcona, Alger, Allegan, Al pena, Antrim Arenac,

Bar aga, Bay, Benzie, Berrien, Charlevoix, Cheboygan, Chippewa,
Delta, Emmet, Gogebic, Gand Traverse, Houghton, Huron, |osco,
Keweenaw, Leel anau, Luce, Macki nac, Maconb, Mani stee,

Mar quette, Mason, Menoni nee, Mnroe, Miskegon, Cceana,

Ont onagon, OQttawa, Presque Isle, Sanilac, Schoolcraft, St
Clair, Tuscola, Van Buren and Wayne Counties in M chigan.

HOPPER DREDGE CONSTRUCTI ON PRQJIECTS ONLY(for all other Dredge
and Marine Construction work see Wage Determination |L18)

Not e: Under Executive Order (EO 13658, an hourly nini mum wage
of $10.80 for cal endar year 2020 applies to all contracts

subj ect to the Davis-Bacon Act for which the contract is awarded
(and any solicitation was issued) on or after January 1, 2015.
If this contract is covered by the EOQ the contractor nust pay
all workers in any classification listed on this wage

determ nation at |east $10.80 per hour (or the applicable

wage rate listed on this wage determination, if it is higher)
for all hours spent performng on the contract in cal endar
year 2020. |If this contract is covered by the EO and a

cl assification considered necessary for perfornmance of work on
the contract does not appear on this wage determ nation, the
contractor nust pay workers in that classification at |east
the wage rate determ ned through the confornmance process set
forth in 29 CFR 5.5(a)(1)(ii) (or the EO mini mum wage rate,

if it is higher than the confornmed wage rate). The EO mi ni num
wage rate will be adjusted annually. Please note that

this EO applies to the above-nentioned types of contracts
entered into by the federal governnent that are subject

to the Davis-Bacon Act itself, but it does not apply

to contracts subject only to the Davi s-Bacon Rel ated Acts

i ncluding those set forth at 29 CFR 5.1(a)(2)-(60). Additiona
i nformati on on contractor requirements and worker protections
under the EO is avail abl e at www. dol . gov/ whd/ govcontracts

Modi fication Nunber Publ i cati on Date
0 01/ 03/ 2020

SUM 1992- 001 01/29/ 1992
Rat es Fri nges

Sel f - Propel | ed Hopper Dredge,
Drag Tender...................... $ 8.78 4.23 + a

a. Nine paid holidays: New Year's Day, Washington's Birthday,
Menori al Day, |ndependence Day, Labor Day, Paul Hall's
Bi rthday (Aug. 20th), Veterans Day, Thanksgiving Day and
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Chri stmas Day.

VELDERS - Receive rate prescribed for craft performng
operation to which welding is incidental

Not e: Executive Order (EO 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davi s- Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. |If this
contract is covered by the EQ the contractor nust provide

enpl oyees with 1 hour of paid sick |eave for every 30 hours
they work, up to 56 hours of paid sick | eave each year

Enpl oyees nust be pernmitted to use paid sick |eave for their

own illness, injury or other health-rel ated needs, including
preventive care; to assist a famly nmenber (or person who is
like family to the enployee) who is ill, injured, or has other

heal t h-rel at ed needs, including preventive care; or for reasons
resulting from or to assist a famly nenber (or person who is
like family to the enployee) who is a victimof, domestic

vi ol ence, sexual assault, or stalking. Additional information
on contractor requirenments and worker protections under the EO
is avail abl e at www. dol . gov/ whd/ govcontracts

Unlisted classifications needed for work not included within
the scope of the classifications |isted may be added after
award only as provided in the | abor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
deternination. The classifications are listed in al phabetica
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(wei ghted uni on average rate).

Union Rate ldentifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU'" or
""UAVG'" denotes that the union classification and rate were
prevailing for that classification in the survey. Exanple:
PLUMD198- 005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this exanple woul d be Plunbers. 0198
i ndi cates the local union number or district council nunber
where applicable, i.e., Plunbers Local 0198. The next nunber,
005 in the exanple, is an internal nunmber used in processing
the wage determ nation. 07/01/2014 is the effective date of the
nost current negotiated rate, which in this exanmple is July 1,
2014.

Uni on prevailing wage rates are updated to reflect all rate
changes in the collective bargaini ng agreenent (CBA) governing
this classification and rate.
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Survey Rate ldentifiers

Classifications |listed under the ""SU'" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by conmputing a wei ghted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes al
rates reported in the survey, it may include both union and
non-uni on rates. Exanple: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a wei ghted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next nunber, 007
in the exanple, is an internal nunber used in producing the
wage determnation. 5/13/2014 indicates the survey conpletion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey i s conduct ed.

Uni on Average Rate ldentifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those

cl assifications; however, 100% of the data reported for the
classifications was union data. EXAVMPLE: UAVG OH 0010

08/ 29/2014. UAVG indicates that the rate is a wei ghted union
average rate. OH indicates the state. The next nunber, 0010 in
the exanple, is an internal nunber used in producing the wage
deterni nation. 08/29/2014 indicates the survey conpletion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current

negoti ated/ CBA rate of the union locals fromwhich the rate is
based.

WAGE DETERM NATI ON APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determ nation

* a survey underlying a wage determnation

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour

Regi onal O fice for the area in which the survey was conducted
because those Regional Ofices have responsibility for the
Davi s- Bacon survey program |f the response fromthis initia
contact is not satisfactory, then the process described in 2.)
and 3.) should be foll owed.

Wth regard to any other matter not yet ripe for the fornmal
process described here, initial contact should be with the
Branch of Construction Wage Determninations. Wite to:
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Branch of Construction Wage Deterni nations
Wage and Hour Division

U. S. Departnent of Labor

200 Constitution Avenue, N W

Washi ngt on, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration fromthe Wage and Hour Admi ni strator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Wite to:

Wage and Hour Admi ni strator
U. S. Departnent of Labor

200 Constitution Avenue, N W
Washi ngt on, DC 20210

The request shoul d be acconpanied by a full statement of the
interested party's position and by any information (wage
paynment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Adm nistrator is not favorable, an
interested party nmay appeal directly to the Administrative
Revi ew Board (fornmerly the Wage Appeals Board). Wite to:

Admini strative Revi ew Board
U. S. Departnent of Labor

200 Constitution Avenue, N W
Washi ngt on, DC 20210

4.) Al decisions by the Admi nistrative Review Board are final.

END OF GENERAL DECI SI ON
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