"General Decision Number: M 20200101 02/ 14/ 2020
Super seded General Decision Nunber: M 20190101
State: M chigan
Construction Type: Building
County: Wayne County in M chigan.

BUI LDI NG CONSTRUCTI ON PRQJECTS (does not include single famly
hones or apartnents up to and including 4 stories).

Not e: Under Executive Order (EO 13658, an hourly nini mum wage
of $10.80 for cal endar year 2020 applies to all contracts

subj ect to the Davis-Bacon Act for which the contract is

awar ded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EQ the contractor
must pay all workers in any classification listed on this wage
determ nation at |east $10.80 per hour (or the applicabl e wage
rate listed on this wage determ nation, if it is higher) for

all hours spent perform ng on the contract in cal endar year
2020. If this contract is covered by the EO and a

cl assification considered necessary for perfornmance of work on
the contract does not appear on this wage determ nation, the
contractor nust pay workers in that classification at |east the
wage rate determ ned through the confornmance process set forth
in 29 CFR 5.5(a)(1)(ii) (or the EO minimumwage rate,if it is
hi gher than the confornmed wage rate). The EO mini num wage rate
wi Il be adjusted annually. Please note that this EO applies to
t he above-nenti oned types of contracts entered into by the
federal government that are subject to the Davis-Bacon Act
itself, but it does not apply to contracts subject only to the
Davi s- Bacon Rel ated Acts, including those set forth at 29 CFR
5.1(a)(2)-(60). Additional information on contractor

requi renments and worker protections under the EOis avail able
at www. dol . gov/ whd/ govcontr act s.

Modi fication Nunber Publ i cati on Date
0 01/ 03/ 2020
1 01/ 24/ 2020
2 02/ 14/ 2020

ASBE0025- 002 06/ 01/ 2019

Rat es Fri nges
ASBESTCS WORKER/ HEAT & FROST
INSULATOR. . .o e $ 33.60 32.90
BO L0169- 001 03/01/2018
Rat es Fri nges
BO LERMAKER. . . . ........ ..., $ 38.65 26. 22
BRM 0001- 001 06/01/2019
Rat es Fringes
BRI CKLAYER. . .. ...... .. ... ... ... $ 35.12 22.50
TILE FINISHER. . .. ................ $ 28.26 20. 21
TILE SETTER . . ... ... $ 35.18 20.21

https://beta.sam.gov/wage-determination/MI120200101/2?index=wd&keywords=&is active...
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CARP0687- 003 06/01/2019

Rat es Fri nges
CARPENTER (I ncl udi ng
Acoustical Ceiling
Instal lati on, Drywall
Hangi ng, Form Work, Metal
Stud Installation & Scaffold
Building)........................ $ 32.70 28.94
CARP1045- 001 06/01/2019
Rat es Fringes
CARPENTER (Fl oor Layer -
Carpet, Resilient, & Vinyl
Flooring)........................ $ 29.60 24. 33
CARP1102- 002 06/01/2019
Rat es Fringes
MLLMRIGHT. . ... $ 34.50 32.65
ELEC0058- 001 07/21/ 2019
Rat es Fri nges
ELECTRI Cl AN (Low Vol t age
Wring and Installation of
Al ar rs)
Installer................... $ 24.25 12. 38
Technician.................. $ 36.21 13. 27
ELECTRICIAN. . . ........ . ... $ 38.73 23.85
* ELEV0036-002 01/01/2020
Rat es Fringes
ELEVATOR MECHANIC. . .............. $ 53.66 34. 765
ENG 0324- 017 06/ 01/ 2019
Rat es Fri nges
OPERATOR:  Power Equi pnent
GROUP 1..........cuun... $ 41.89 24. 45
GROUP 2., $ 40. 39 24. 45
GROUP 3....... . .. $ 38.89 24. 45
GROUP 4......... . ..iii... $ 38.59 24. 45
GROUP 5.... ... ... $ 37.77 24. 45
GROUP 6.........0nn... $ 36.91 24. 45
GROUP 7. . i $ 35.94 24. 45
GROUP 8..........ciiun... $ 34.23 24. 45
GROUP 9..........in... $ 25.89 24. 45

FOOTNOTES:

Tower cranes: to be paid the crane operator

by the combined |l ength of the mast and the boom |If

wor ker must clinb 50 ft.
per hour additional.

https://beta.sam.gov/wage-determination/MI120200101/2?index=wd&keywords=&is active...
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Derrick and cranes where the operator nust clinmb 50 ft.

nore to the work station, $.25 per hour additiona

appl i cabl e crane operator rate.
POAER EQUI PMENT OPERATOR CLASSI FI CATI ONS
GROUP 1: Crane with boomand jib or |eads 400
GROUP 2: Crane with boomand jib or |eads 300
GROUP 3: Crane with boomand jib or |eads 220
GROUP 4: Crane with boomand jib or |eads 140

GROUP 5: Crane with boomand jib or |leads 120

GROUP 6: Regul ar crane operator, and concrete punp wi th boom

oper at or

GROUP 7: Backhoe/ Excavat or/ Trackhoe, bobcat/ski d Loader
br oom sweeper, bull dozer, grader/blade, highlift,

| oader, roller, scraper, tractor & trencher
CGROUP 8: Forklift & extend-a-boomforklift

GROUP 9: QG ler

| ROND025- 019 06/ 01/ 2019

Rat es
| RONVVORKER
REINFORCING ................ $ 30.98
STRUCTURAL. . ................ $ 36.77
| RONO025- 022 06/ 01/ 2019
Rat es
| RONVORKER STRUCTURAL ( Met a
Building Erection Only).......... $ 36.77
LABO0259- 002 08/ 01/ 2019
Rat es
LABORER: Asbest os Abat enent
(Renpval from Floors, Walls &
Ceilings)........... ..., $ 29.03
LABQ0334- 005 06/ 01/ 2019
Rat es
LABORER  Landscape &
Irrigation
GROUP 1.......... i $ 20.75
GROUP 2. ... .. i $ 18.75

CLASSI FI CATI ONS

CGROUP 1: Landscape specialist, including air
equi pnrent operator, |awn sprinkler installer

https://beta.sam.gov/wage-determination/MI120200101/2?index=wd&keywords=&is active...
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equi val ent)

CGROUP 2: Landscape | aborer: small power tool operator,
mat eri al nmover, truck driver and |lawn sprinkler installer
t ender

LABOL1191- 002 06/ 01/ 2019

Rat es Fri nges
LABORER
Common or GCeneral; G ade
Checker; Mason Tender -
Bri ck/ Cenent/ Concr et e;
Pi pel ayer; Sandbl aster...... $ 28.55 16. 85
PAI N0O022- 003 06/ 01/ 2015
Rat es Fri nges
PAINTER  Brush and Roller....... $ 26.06 17. 66
PAI NTER:  Drywal |
Finishing/ Taping................. $ 27.05 18. 26
PAINTER  Spray.................. $ 26. 86 17. 66
PAI N0O357- 002 06/ 01/ 2019
Rat es Fri nges
GAZIER ... . $ 33.10 20. 31

PAI D HOLI DAYS: New Year's Day, Decoration Day, Fourth of
July, Labor Day, Thanksgiving Day and Christmas Day;

provi ded that the enpl oyee has worked the last full regular
schedul ed work day prior to the holiday, and the first full
regul ar schedul ed work day follow ng the holiday, provided
the enpl oyee is physically able to work.

PLAS0067- 001 04/01/2014

Rat es Fri nges
CEMENT MASQON CONCRETE FI NI SHER. . . $ 30. 63 14. 07
PLAS0067-004 04/01/2014
Rat es Fringes
PLASTERER. .. ... ... . ... .. ... ... $ 30.63 14. 07
CPLUMDO98-001 06/01/2019
Rat es Fri nges
PLUMBER, Excl udes HVAC Pi pe
and Unit Installation............ $ 35.77 35.13
PLUMDG36-003 O6/05/2017
Rat es Fri nges

Pl PEFI TTER, | ncludes HVAC

https://beta.sam.gov/wage-determination/MI120200101/2?index=wd&keywords=&is active...

Page 4 of 8

4/1/2020



Rat es Fri nges
ROOFER. . . ..o $ 36.97 23.16
SFM 0704- 001 01/ 02/ 2020
Rat es Fri nges
SPRI NKLER FI TTER (Fire
Sprinklers)...................... $ 44.25 28. 68
SHEEO080- 004 07/01/2018
Rat es Fri nges
SHEET METAL WORKER (| ncl udi ng
HVAC Duct Installation
Excl udi ng HVAC Syst em
Installation).................... $ 41.05 26. 66
TEAMD247- 001 06/01/2018
Rat es Fri nges
TRUCK DRI VER
GROUP 1
Fl at bed; Pickup; Dump &
Tandem .................... $ 26.71 0. 70+a
GROUP 2
Sem ... $ 26. 86 0. 70+a
GROUP 3
Lowboy. ............ ..., $ 26.96 0. 70+a

PAI D HOLI DAYS: New Year's Day, Menorial Day, |ndependence
Day, Labor Day, Thanksgiving Day and Christmas Day. |If any
of the above holidays fall on a Sunday, the follow ng
Monday shall be considered the holiday and, if work is
performed, the rate shall be double tine.

FOOTNOTE:
a. $456.70 per week, plus $67.10 per day.

SUM 2011- 026 02/01/2011

Rat es Fringes
| NSTALLER - OVERHEAD DOOR. . ...... $ 27.98 0. 00
| RONORKER, ORNAMENTAL. .......... $ 18.48 7.93
TRUCK DRI VER:  Tractor Haul
Truck. ... $ 13.57 1.18

WELDERS - Receive rate prescribed for craft performng
operation to which welding is incidental.

https://beta.sam.gov/wage-determination/MI120200101/2?index=wd&keywords=&is active...
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Not e: Executive Order (EO 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davi s- Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. |If this
contract is covered by the EQ the contractor nust provide

enpl oyees with 1 hour of paid sick |eave for every 30 hours
they work, up to 56 hours of paid sick | eave each year

Enpl oyees nust be permitted to use paid sick | eave for their

own illness, injury or other health-rel ated needs, including
preventive care; to assist a famly nmenber (or person who is
like family to the enployee) who is ill, injured, or has other

heal t h-rel at ed needs, including preventive care; or for reasons
resulting from or to assist a famly nenber (or person who is
like fam |y to the enployee) who is a victimof, donestic

vi ol ence, sexual assault, or stalking. Additional information
on contractor requirenments and worker protections under the EO
is avail abl e at ww. dol . gov/ whd/ govcontracts

Unlisted classifications needed for work not included within
the scope of the classifications |isted may be added after
award only as provided in the | abor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determ nation. The classifications are listed in al phabetica
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(wei ghted uni on average rate).

Union Rate ldentifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU'" or
""UAVG'" denotes that the union classification and rate were
prevailing for that classification in the survey. Exanple:
PLUMD198- 005 07/01/2014. PLUM is an abbreviation identifier of
t he union which prevailed in the survey for this
classification, which in this exanple would be Plunbers. 0198
i ndi cates the | ocal union number or district council nunber
where applicable, i.e., Plunbers Local 0198. The next nunber,
005 in the exanple, is an internal nunmber used in processing
the wage determ nation. 07/01/2014 is the effective date of the
nost current negotiated rate, which in this exanple is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaini ng agreenent (CBA) governing
this classification and rate.

Survey Rate ldentifiers

Classifications |isted under the ""SU'" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by conputing a wei ghted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes al

rates reported in the survey, it may include both union and

https://beta.sam.gov/wage-determination/MI120200101/2?index=wd&keywords=&is active...
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non-uni on rates. Exanple: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a wei ghted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next nunber, 007
in the exanple, is an internal nunber used in producing the
wage determ nation. 5/13/2014 indicates the survey conpletion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey i s conduct ed.

Uni on Average Rate ldentifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those

cl assifications; however, 100% of the data reported for the
classifications was union data. EXAVMPLE: UAVG OH 0010

08/ 29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next nunber, 0010 in
the exanple, is an internal nunber used in producing the wage
deterni nation. 08/29/2014 indicates the survey conpletion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current

negoti ated/ CBA rate of the union locals fromwhich the rate is
based.

WAGE DETERM NATI ON APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determ nation

* a survey underlying a wage determ nation

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour

Regi onal O fice for the area in which the survey was conducted
because those Regional Ofices have responsibility for the
Davi s- Bacon survey program |f the response fromthis initia
contact is not satisfactory, then the process described in 2.)
and 3.) should be foll owed.

Wth regard to any other matter not yet ripe for the fornmal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Wite to:

Branch of Construction Wage Determ nations
Wage and Hour Division

U. S. Departnent of Labor

200 Constitution Avenue, N W

Washi ngt on, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request

https://beta.sam.gov/wage-determination/MI120200101/2?index=wd&keywords=&is active...
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review and reconsideration fromthe Wage and Hour Admi ni strator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Wite to:

Wage and Hour Admi ni strator
U. S. Departnent of Labor

200 Constitution Avenue, N W
Washi ngt on, DC 20210

The request shoul d be acconpanied by a full statement of the
interested party's position and by any information (wage
paynment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Adm nistrator is not favorable, an
interested party nmay appeal directly to the Administrative
Revi ew Board (formerly the Wage Appeals Board). Wite to:

Admini strative Revi ew Board
U. S. Departnent of Labor

200 Constitution Avenue, N W
Washi ngt on, DC 20210

4.) Al decisions by the Admi nistrative Review Board are final.

END OF GENERAL DEC! SI ON'
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